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TABLE B1 

CITY OF BELL 

TOTAL COMPENSATION STUDY 

RETIREMENT PRACTICES 

Agency 
Retirement  

Type 
Retirement 
 Pick-up

1
 

Agency  
Retirement Rate 

Retirement 
Benefit 

Retirement 
Formula 

Social 
Security 
Practices 

City of Bell PERS 8% 21.289% 2.7%@55 
Single Highest 

Year 
1.45% 

City of Bell Gardens PERS 0% 15.32% 2%@55 
Avg. 3 Highest 

Years 
1.45% 

City of Covina PERS 7% 14.877% 2%@55 
Single Highest 

Year 
1.45% 

City of Cypress PERS 0% 12.222% 2%@55 
Single Highest 

Year 
1.45% 

City of Huntington Park PERS 7%
2
 6.779% 2%@55 

Single Highest 
Year 

1.45% 

City of La Mirada PERS 7% 10.929% 2%@55 
Single Highest 

Year 
1.45% 

City of Lawndale PERS 0% 10.059% 2%@55 
3 Years Final 

Comp 
1.45% 

City of Lynwood PERS 0% 21.822% 3%@60 
Single Highest 

Year 
1.45% 

City of Monterey Park PERS 
Mgmt: 1.45% 
Gen EE: 0% 

16.851% 2.5%@55 
Single Highest 

Year 
1.45% 

City of Paramount PERS 8% 17.47% 2.5%@55 
Single Highest 

Year 
1.45% 

City of Placentia PERS 7% 9.548% DNA DNA 1.45% 

City of San Gabriel PERS 8% 20.722% 2.7%@55 
Single Highest 

Year 
1.45% 

                                                           
1
 Employee contribution paid by the employer 

2
 First year of employment City pays 3.5%, from year 2 onward City pays full 7%. 
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TABLE B2 

CITY OF BELL 

TOTAL COMPENSATION STUDY 

DEFERRED COMPENSATION /  
CERTIFICATION OR EDUCATIONAL INCENTIVE PAY PRACTICES 

 

Agency 
Deferred 

Compensation 
Longevity Pay

3
 

Certification or Educational 
Incentive Pay Practices

4
 

City of Bell None None None 

City of Bell Gardens None None None 

City of Covina None 

Mid-Mgmt/Conf: Longevity 
steps: 

2yrs @ step E go to Step F 
2 yrs @ step F go to Step G 
2 yrs @step G go to Step H 
Also have additional onetime 

bonus every 5 years from 
$1,000 to $3,500 at 35 years 
General Employees: Onetime 

bonus every 5 years from 
$1,000 to $4,000 at 40 years. 

MA not required for position may 
receive 2% 

AA or BA not required for position 
may receive 1%; both require City 

Manager approval 

City of Cypress None None None 

City of Huntington Park None 
$225 per month at 20 years 
$450 per month at 25 years 

None 

City of La Mirada 
Matching contribution 
up to $67 per month 

None None 

                                                           
3
 Within the datasheets longevity has been reflected, when paid monthly, at the 10 year point. 

4
 Within all agencies Officers are only eligible to receive one incentive, the highest level they qualify for. 
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TABLE B2 

CITY OF BELL 

TOTAL COMPENSATION STUDY 

DEFERRED COMPENSATION /  
CERTIFICATION OR EDUCATIONAL INCENTIVE PAY PRACTICES 

 

Agency 
Deferred 

Compensation 
Longevity Pay

3
 

Certification or Educational 
Incentive Pay Practices

4
 

City of Lawndale None 
At 5 yrs. $150 annual payment 

At 10 yrs. $400 annual 
payment 

None 

City of Lynwood None 

1% @ 7 yrs.; 1% @ 12 yrs.; 
1% @ 17 yrs. 

Mgmt: Additional $300 paid bi-
weekly at 25 yrs. 

Gen EE: Additional 2% @ 22 
yrs. 

$150 per month for BA if not 
required for position 

$200 per month for MA if not 
required for position. 

City of Monterey Park None None None 

City of Paramount None None None 

City of Placentia None 2.5% @ 20 yrs. 

Can receive one dollar per month 
per semester unit of credit 

received beyond what is required 
for job. 

City of San Gabriel None None None 
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TABLE B3 

CITY OF BELL 

TOTAL COMPENSATION STUDY 

LONG TERM DISABILITY PROGRAM AND COSTS /  
LIFE INSURANCE PROGRAM AND COSTS 

 

Agency 
Long Term Disability 
Program and Costs 

Life Insurance  
Program and Costs 

City of Bell None 
$100,000 at cost of 

.18/$1,000 

City of Bell Gardens 
60% of salary at a cost of 

.48/$100 
One times annual salary at 

cost of .18/$1,000 

City of Covina DNA 

Mgmt: $100,000 coverage at a 
flat cost of $16.40 monthly 
Gen. EE’s: $50,000 at a flat 

cost of $8.20 monthly 

City of Cypress 
66.6% of salary to a max of 
$5,700 at a cost of .40/$100 

One times annual salary to a 
max of $50,000 at a cost of 

.17/$1,000 

City of Huntington Park 
66.6% of salary to a max of 
$7,500 at a cost of .59/$100 

$100,000 at a cost of 
.15/$1,000 

City of La Mirada 
66.6% of salary to a max of 
$5,000 at a cost of .79/$100 

Two times annual salary at 
cost of .16/$1,000 

City of Lawndale None 
Mgmt: $100,000; Gen EE: 

$50,000 at a cost of 
.25/$1,000 

City of Lynwood None 
$50,000 at a cost of 

.27/$1,000 

City of Monterey Park 
60% of salary to a max of 

$6,000 at a cost of .52/$100 
$50,000 at a cost of 

.30/$1,000 

City of Paramount 
66.6% of salary at a cost of 

.42/$100 
One times annual salary at 

cost of .128/$1,000 
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TABLE B3 

CITY OF BELL 

TOTAL COMPENSATION STUDY 

LONG TERM DISABILITY PROGRAM AND COSTS /  
LIFE INSURANCE PROGRAM AND COSTS 

 

Agency 
Long Term Disability 
Program and Costs 

Life Insurance  
Program and Costs 

City of Placentia 
66.6% of salary to a max of 
$8,000 at a cost of .45/$100 

Gen EE: One times annual at 
a cost of .22/$1,000 

Mgmt: ½ whole life plan total 
cost $122 monthly 

City of San Gabriel 
66.6% of salary at a cost of 

.87/$100 

Gen EE: $40,000 to one times 
annual salary; Mgmt:  Two 

times annual salary at cost of 
.23/$1,000 
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TABLE B4 

CITY OF BELL 

TOTAL COMPENSATION STUDY  

EMPLOYEE / EMPLOYER CONTRIBUTION TO MEDICAL / DENTAL / VISION INSURANCE 
 

Agency 

Medical Dental Vision 

Employer 
Contribution  

Employee 
Contribution 

Employer 
Contribution  

Employee 
Contribution 

Employer 
Contribution 

Employee 
Contribution 

City of Bell $1,211 $0 $120 $0 $28 $0 

City of Bell Gardens $1,562 $0 $189 $0 $62 $0 

City of Covina 
Mgmt: $840 

Gen. EE: $650 
Mgmt: $488 

Gen. EE: $678 
$0 $106 $0 $16 

City of Cypress 

Dir: $1,766 
Mid Mgmt/Sup: 

$1,565 
Gen. EE: $1,025 

Dir: $0 
Mid Mgmt/Sup: $0 

Gen. EE: $303 

Dir: Inc. in Cafeteria 
Mid Mgmt/Sup: Inc. in 

Cafeteria 
Gen. EE: $50 

Dir: Inc. in Cafeteria 
Mid Mgmt/Sup: Inc. 

in Cafeteria 
Gen. EE: $0 

Inc. in Medical Inc. in Medical 

City of Huntington Park $1,211 $0 
Mgmt/Sup: $142 

(PPO) 
Gen. EE: $58 (HMO) 

Mgmt/Sup: $0 
Gen. EE: $0 

Mgmt/Sup: $34 
Gen. EE: $0 

Mgmt/Sup: $0 
Gen. EE: $34 

City of La Mirada $1,211
5
 $0 $159 $0 N/A N/A 

City of Lawndale 
Dept. Mgmt: $1,150 

Gen EE: $1,050 
DNA Inc. in Cafeteria DNA Included in Cafeteria DNA 

City of Lynwood 
Mgmt: $969 

Gen EE: $1,066 
Mgmt: $242 

Gen EE: $267 
Mgmt: $119 

Gen EE: $149 
Mgmt: $28 
Gen EE: $0 

$16 $0 

City of Monterey Park 
Dept. Mgmt: $875 

Gen EE: $790 
Dept. Mgmt: $336 

Gen EE: $421 
Dept. Mgmt: $50 

Gen EE: $60 
Dept. Mgmt: $74 

Gen EE: $64 
$20 DNA 

City of Paramount $1,211 $0 $119 $0 $17 $0 

                                                           
5
 Reflects Kaiser rate for full family coverage.  City will pay up to $2,452 towards full family coverage in CalPERS plan of employee’s choice. 
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TABLE B4 

CITY OF BELL 

TOTAL COMPENSATION STUDY  

EMPLOYEE / EMPLOYER CONTRIBUTION TO MEDICAL / DENTAL / VISION INSURANCE 
 

Agency 

Medical Dental Vision 

Employer 
Contribution  

Employee 
Contribution 

Employer 
Contribution  

Employee 
Contribution 

Employer 
Contribution 

Employee 
Contribution 

City of Placentia $1,299 DNA $128 $0 $22 $0 

City of San Gabriel $1,275 $0 $47 $0 $18 $0 
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TABLE B5 

CITY OF BELL 

TOTAL COMPENSATION STUDY 

GENERAL EMPLOYEES VACATION ACCRUAL RATES (IN HOURS) 
 

Agency 
Year 1 
Annual 
Accrual 

Year 1 
Max 

Accrual 

Year 5 
Annual 
Accrual 

Year 5 
Max 

Accrual 

Year 10 
Annual 
Accrual 

Year 10 
Max 

Accrual 

Year 15 
Annual 
Accrual 

Year 15 
Max 

Accrual 

Year 20 
Annual 
Accrual 

Year 20 
Max 

Accrual 

City of Bell 96 280 120 280 168 280 216 280 256 280 

City of Bell Gardens 80 160 120 160 120 160 160 160 160 160 

City of Covina 104 208 104 208 144 288 168 336 184 368 

City of Cypress 80 DNA 112 200 152 280 160 320 160 320 

City of Huntington Park 112 224 152 304 200 400 200 400 200 400 

City of La Mirada 80 350 80 350 120 350 160 350 160 350 

City of Lawndale 80 292 120 292 180 432 180 432 180 432 

City of Lynwood 80 640 80 640 120 640 160 640 160 640 

City of Monterey Park 40 40 80 80 120 120 160 160 200 200 

City of Paramount 80 240 120 240 160 240 160 240 160 240 

City of Placentia 80 160 120 240 168 336 168 336 168 336 

City of San Gabriel 80 180 120 220 128 228 160 260 160 260 
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TABLE B6 

CITY OF BELL 

TOTAL COMPENSATION STUDY  

MANAGEMENT EMPLOYEES - VACATION ACCRUAL RATES (IN HOURS) 
 

Agency 
Year 1 
Annual 
Accrual 

Year 1 
Max 

Accrual 

Year 5 
Annual 
Accrual 

Year 5 
Max 

Accrual 

Year 10 
Annual 
Accrual 

Year 10 
Max 

Accrual 

Year 15 
Annual 
Accrual 

Year 15 
Max 

Accrual 

Year 20 
Annual 
Accrual 

Year 20 
Max 

Accrual 

City of Bell 96 280 120 280 168 280 216 280 256 280 

City of Bell Gardens 80 160 120 160 120 160 160 160 160 160 

City of Covina 108 216 108 216 164 328 192 384 208 416 

City of Cypress (Dept. Mgrs 
Only) 

120 DNA 120 360 152 360 160 360 160 360 

City of Huntington Park 112 224 152 304 200 400 200 400 200 400 

City of La Mirada 80 350 80 350 120 350 160 350 160 350 

City of Lawndale 80 470 120 470 180 470 180 470 180 470 

City of Lynwood 80 640 80 640 120 640 160 640 160 640 

City of Monterey Park 40 40 80 80 120 120 160 160 200 200 

City of Paramount 80 240 120 240 160 240 160 240 160 240 

City of Placentia 80 260 120 340 168 436 168 436 168 436 

City of San Gabriel 80 180 120 220 128 228 160 260 160 260 
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TABLE B7 

CITY OF BELL 

TOTAL COMPENSATION STUDY  

SICK LEAVE / VACATION CASH OUT / HOLIDAYS / ADMINISTRATIVE LEAVE 
 

Agency 

Sick Leave 
Annual 
Accrual 
(Days) 

Sick Leave 
Maximum 
Accrual 
(Days) 

Sick Leave Cash Out Policy 
Vacation Cash Out 

Policy 
Holidays 

(Days) 
Admin. Leave 

City of Bell 12 No Max No No 13 days None 

City of Bell Gardens 12 DNA No 
Starting 2012 can cash 

out up to 40 hours 
annually 

12 days plus 
3 days 
floating 

DNA 

City of Covina 12 120 
With City Managers approval 
may cell back all in excess of 

200 hrs. at a 50% rate 

With City Manager 
approval may cash out 

amount above max 
accrual 

13 days 
Mgmt. and 

Supervisory: 54 
hrs. annually 

City of Cypress 12 No Max 

 With a minimum of 120 hrs 
remaining can cash out up to 

half at 50% of hourly rate.  
With a minimum of 240 hrs. 

remaining can cash out up to 
half at 100% of hourly rate. 

Assuming have 5 years 
of services and used 40 

hours vacation in the 
previous year can cash 

out up to 80 hours 
annually. 

10 days None 

City of Huntington Park 12 DNA 
May sell back half of unused 
days annually max 48 hrs. 

No 10 days 
Mgmt. 40 hours 

annually 

City of La Mirada 9 No Max 

Employees with zero sick 
leave usage and an account 

balance of 120 hrs. may cash 
out up to 40 hours annually. 

Employees that have a 
vacation and sick leave 

balance combined of 240 
hours or more may cash out 

up to 60 hours annually. 

Employees may cash out 
up to 80 hours annually 

assuming they have 
used 80 hours vacation 

in the last year and 
maintain a minimum 

balance of 120 hours. 

12 days 
Dept. Mgr.: 56 hrs. 
Mgr. and Sup.: 16 

to 40 hours 
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TABLE B7 

CITY OF BELL 

TOTAL COMPENSATION STUDY  

SICK LEAVE / VACATION CASH OUT / HOLIDAYS / ADMINISTRATIVE LEAVE 
 

Agency 

Sick Leave 
Annual 
Accrual 
(Days) 

Sick Leave 
Maximum 
Accrual 
(Days) 

Sick Leave Cash Out Policy 
Vacation Cash Out 

Policy 
Holidays 

(Days) 
Admin. Leave 

City of Lawndale 12 No Max 

Mgmt: 60 hrs. annually 
assuming have 40 hrs. 

remaining 
Gen EE: 60 hrs. annually 

assuming used less than 30 
hrs. in last year 

No 11 days Mgmt: 89 hrs. 

City of Lynwood 12 96hours DNA 
Can be paid for up to 160 
hrs annually if funds are 

available 

10 days plus 
5 days 
floating 

Mgmt: 7 days 

City of Monterey Park 11 No Max No 

Mgmt: May cash out 160 
hrs. vacation /sick 

leave/holiday/admin 
leave annually. 

12 days plus 
2 days 
floating 

Mgmt: 13 days 
All other exempt: 

10 days 

City of Paramount DNA 480 hours 
All hours over max 480 
accrual will be paid out 
annually at a 50% rate. 

No 12 days No 

City of Placentia 12 432 hours 

Any in excess of 432 hours 
cashed out annually on a 
scale based on years of 

services  

May cash out 80 hours 
annually as long as 40 

hours remain 
12 days DNA 

City of San Gabriel 12 No Max 
Yes – May cash out up to half 

of unused accrual annually 
No 12 days 

Dept. Mgmt.: 96 
hrs. incentive pay 

annually. 
Mgmt. and Sup: 24 
to 40 hrs. annually 
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TABLE B8 

CITY OF BELL 

TOTAL COMPENSATION STUDY 
RETIREE HEALTH PROGRAM AND COSTS 

 

Agency Retiree Health Program Details and Contributions 

City of Bell 
With 20 years service City pays 100% of full family coverage for any 

CalPERS plan except PERS Care, will pay $750 monthly towards 
PERS Care. 

City of Bell Gardens 
Will pay Employee only rate based on the following vesting schedule: 
50% at 5 years, contribution goes up 5% annually until reach 10 years 

then pay 100% 

City of Covina With 10 years of service receive $472 per month towards coverage 

City of Cypress 
All employees hired after 7/1/07 participate in a retiree health savings 

plan.  The City contributes $75 a month towards this plan for all enrolled 
active employees. 

City of Huntington Park 
With 5 years service City will pay 100% of the Kaiser rate for full family 

coverage 

City of La Mirada 
Pays 100% of premium for full family coverage under choice of CalPERS 

plan; DNA regarding vesting 

City of Lawndale 
With 10 years service City will pay full employee only coverage for choice 

of plan. 

City of Lynwood No City paid coverage offered to employees hired as of 1/1/11. 
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TABLE B8 

CITY OF BELL 

TOTAL COMPENSATION STUDY 
RETIREE HEALTH PROGRAM AND COSTS 

 

Agency Retiree Health Program Details and Contributions 

City of Monterey Park No City paid coverage offered to employees hired as of 1/1/12. 

City of Paramount 
With 5 years of service receive same health benefits as current active 

employees. 

City of Placentia 
City will pay $101 per month to plan of choice for all retirees (5 years 

service) 

City of San Gabriel 
City will pay $150 per month to plan of choice for all retirees (5 years 

service) 

 


